
Donald F. Nokinba Acker George Adams, Jr. Lilly Ahvakana

Thomas Albert Marilyn Booth Clara Mae Brower R oman P. Catap, Jr.

Cassandra R. Cook C ornelia Bilcea O’Docharty  Dararath Cahoon

Florence E. Corwin Hayden S. Elliot   Lisa Marie Fletes  Cynthia A. Wanner Hoffbeck

Renee Howlett David C. Imler, III Tiffany B. Johnson Jessie James Lambrecht

Wiggins Kunniaq Lampe, Jr. John K. Long, III Leroy L. Oenga, Jr.

Jamie Pikaakruk Okomailak Joshua K. Okpik, Jr. Joshua D. Okpowruk

Russell A.N. Snyder Davie R. Starbuck Jamie M. Suvlu  Pilimilose “Rose” Tuai

Rex E. Tuzroyluk Dolores F. Vinas Russell W. Williams, Jr. Undisclosed graduate
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We are pleased to conclude another year at Ieisabvik College, with over 1,000 more North Slope 

residents trained and educated. At the conclusion of the 2007-2008 academic year, we graduated 

32 local residents in fields ranging from a two-year associate of arts degree and applied science, 
to certificates and endorsements in business accounting, business executive administration, 
accounting technician, administrative assistant, public management, Iñupiaq studies, behavioral 
health, information technology, computer desktop support specialist, Microsoft Office Specialist, 
carpentry, pipeline insulation, scaffolding, electrical and CDL/Heavy Truck Operations.

These are all careers in high demand on the North Slope, in Alaska and the rest of the country. Our graduates 

can carry their degrees and certificates anywhere in the United States and have them recognized as valid for 
employment in that field. In addition to the graduates in the above fields, we also have hundreds more who took 
some course, usually in workforce development, aimed at upgrading their current skills or preparing them for 

future employment opportunities.

This year we provided more educational opportunities for village residents than ever before. We offered 
more workforce development classes; we reached out to more youth and we launched two new important  

programs – the Center for Iñupiaq Studies and Teachers of the Arctic. These additional opportunities for our 
residents were made possible through the support of entities like the North Slope Borough (NSB), UIC-Umialik 
Insurance Company, Shell Oil, ConocoPhillips, BP and many others.

This annual report is our way of being accountable and transparent. Funding agencies, grantors, donors, and 
accrediting agencies want to know what their return on investment (ROI) is. Community members and leaders 
want to know how their investment in Ieisabvik College is improving lives on the North Slope. Throughout this 

report, you will see that your investment in Ieisabvik is creating a sustainable economic future while improving 
the lives of our people. We could never have accomplished so much without your prayers and continued support.  

On behalf of our students, trustees, faculty and staff “Quyanaqpak!” for another successful year.

Message from the President

Lydia Agnasagga

Secretary, Wainwright
Harold L. Ivanoff 

Vice-Chair, Atqasuk
Jack M. Smith 

Chairperson, Barrow

Beverly Patkotak Grinage
President

Homer Mekiana

Anaktuvuk Pass

Charlotte Brower
Treasurer, NSBSD



Highlights  from This Year:
	More – We offered more training in the villages from classes like Writing Grant Proposals, Introduction to  
 Tribal Management and Driver’s Education Test Preparation.

	More students – 1,116 local residents attended college this year. For two years in a row, we’ve exceeded   
 1,000 students!

	More students – Adult Basic Education/General Equivalency Diploma (ABE/GED) students grew from  
 51 students to 322!

	More than books and computers – Tuzzy Library documented 50,749 patrons served by the end of April   
 2008, with an average  of 3,466 items checked out each month. The Library also offered 214 different programs  
 throughout the year.

	More – We provided more Workforce Development training with classes in small business development,   
 tourism, and many customized trainings for various North Slope Borough departments and other entities across  
 the North Slope.

	More support for students -- Completed 1,500 student referral forms to help students succeed in college.

	More – We reached out to more youth by sponsoring programs like “College for a Day” to 60 fifth graders  
 and giving tours and career exploration opportunities to high school students.

	More programs – Started the Teachers for the Arctic program to increase local teachers employed in our   

 schools. Established Future Teachers of Alaska clubs in most village schools.

	More programs – Expanded the Iñupiaq Studies program to offer more language and culture classes   
 throughout the North Slope.

Rainey Higbee
At-Large

Rhoda Bennett
Nuiqsut

Ida E. Angasan
Kaktovik   

Crawford Patkotak 

ASRC
Lillian Lane

Point Hope

We are creating a sustainable economic future! 

To learn more about your investment in the future of Rural Alaska, we encourage you to read on…



More Training for    
Village Residents  

More classes with more students were taught in the villages this year.  

The courses covered a wide range of topics including voc-tech, driver’s 
education, and tribal management. Some courses were offered through 
partnerships with the North Slope Borough Fire Department and the City of 
Barrow. Industrial Safety instructor Billy Joe Aiken spent about half the year 
teaching in the villages.

Village residents also came to the Ieisabvik campus to attend classes,  

including Alaska Wastewater Systems requested by the NSB M&O, tank 
farm training requested by the NSB Public Works, students from Wainwright,  
Point Lay and Kaktovik took the Operator of Uninspected Passenger  Ves-

sels (OUPV) Six-Pack Marine Licensing course for people wanting to become 
commercial boat operators, and 22 village students attended the Stewardship     
Training for Marine Mammal Observers. 

To extend the reach into the villages, Ieisabvik employs 10 part-time library technicians to provide approximately 20 hours per week of adult  
library services through a partnership with the North Slope Borough School District (NSBSD). The college also employs 15 Adult Basic Educa-

tion (ABE)/General Equivalency Diploma (GED) outreach workers and pays 25% of the village liaison salary, giving Ieisabvik an employee in 

each village that can answer questions about the college and how to get started on a college education. Finally, Ieisabvik has part-time village 

student advocates in Wainwright and Nuiqsut.

 Qupaks - How to Make Traditional Fancy Trim

 Small Engine Repair

 Driver’s Education Test Preparation (with City of Barrow)

 Critical Employee Skills

 Conflict Management
 Writing Grant Proposals & Fundraising

 Grant Reporting & Compliance

 Introduction to Tribal Management

 Appliance Repair & Refrigeration

 Refrigeration Training 

 Basic Firefighter (by the NSB Fire Department)

 

 Emergency Trauma Technician (by the NSB Fire Department)
 Introduction to Incident Command System ICS-100 (by the NSB Fire Department)
 NIMS Awareness Training NIMS-700 (by the NSB Fire Department)
 Limited Class B/CDL 

 Preventing Sexual Harassment in the Workplace

 8-Hour HAZWOPER

 40-Hour HAZWOPER

 North Slope Training Cooperative Unescorted Training
 Standard First Aid & CPR w/ Automated External Defibrillator (AED)
 Infant/Child CPR

 Adult CPR

The following is a list of Courses that were taught in the villages this year:

Marjorie Angashuk of Wainwright learns how to repair small engines.



More Workforce 
DevelopmentTraining   

Customized to Meet Community Needs

Ieisabvik’s Center for Community and Workforce Development worked closely with 
local employers to meet their training needs by offering a variety of customized courses. 
At the request of the NSB Administration and Finance Department, Dr. Lynne Curry of  
The Growth Company, Inc. taught a course on increasing team effectiveness and providing 
great customer service. Staff from almost every division of the department attended. NSB 
Public Works requested a class on preventing sexual harassment in the workplace that 
was taught by the college. At the request of the North Slope Borough School District 
(NSBSD), training was offered to its employees in certified swimming pool operations. 
Ieisabvik also taught a course in both Barrow and Wainwright on asbestos removal 
for supervisors and contractors. Employees from ASRC, City of Barrow, NSB Search 
& Rescue, NSB Police Department and Ieisabvik took a trainer development class on 
how to give more effective presentations. A course on conflict management skills was 
attended by employees of ASRC, the City of Barrow, NSB and Ieisabvik College. Finally,  
in  partnership  with  ASRC Energy  Services,  Ieisabvik  offered  both  Office Administration  and  
Scaffolding, Pipefitting and Pipeline Insulation training. 

To help with small business development, a writers’ workshop was 
conducted by renowned Alaskan writer and editor Lael Morgan. Twenty 
students attended a class on how to learn the ins and outs of book publishing 
and writing. Matting and framing workshops were offered in which local 

artists learned how to package their work for sale. Residents interested in 
starting small businesses attended the small engine repair workshop as well 
as the small appliance repair and refrigeration workshop. A course on Video 

Production was attended by nine students. All were hired to work on a project 
upon completion of their training.

For anyone wondering about the value of what is taught at Ieisabvik, consider 

the story of one of our Kiita students who broke through the ice and fell in 
the lagoon in Barrow. He used the skills he learned in his Coldwater Safety 
and Survival course, taught by the college, to save his own life.
Happy Driver’s Education students in Point Hope: Gregory Bridgeforth and Alice Roundtree.

37 students and instructors prepare for work by attending Stewardship Training  

for Marine Mammal Observers.



Ieisabvik is very serious about its role in reaching out to students as young as 
elementary school in order to instill in them the idea that college is the place 

to be after high school; that it’s a place to learn to succeed while enjoying the 
experience.  This year, Ieisabvik hosted 60 fifth graders, in conjunction with 
the Alaska Commission on Postsecondary Education and Ipalook Elementary 
School, for an “I’m Going to College” day. These students spent a day attending 
such classes as teacher training, computer science, foreign languages and library 
science. 

Ieisabvik staff traveled to the villages with the Arctic Education Foundation, ASRC 
Energy Services and Shell Oil to speak to youth about future career opportunities 
available to them in industry if they went to college. The college also had 17 
students from Nuiqsut tour the campus to get an idea of what it was like. Ieisabvik 

took advantage of village students who came to Barrow for a football tournament 
and gave 30 of them a tour of the facility. College staff also attended the senior 

night at Barrow High.

Ieisabvik is reaching out to students in the Kiita program by giving them the 
opportunity to take some dual credit classes such as Iñupiaq language and culture, 
driver’s education and Introduction to Construction Trades.  Their success in 
passing dual credit classes often gives these students the confidence they need to 
enroll in classes at college when they graduate from the Kiita program.

Ieisabvik opened its cafeteria doors to students from the Barrow High Business 
Class to show them the operations of a food service business. Students spent 
an entire day watching and assisting cafeteria staff and management operate a 

full meal service program, covering everything from serving food attractively to 

meeting health codes for storing food and keeping preparation areas clean.

Ieisabvik also sponsored summer camps for youth and young adults. These camps 

specialized in such topics as: Archaeology Field Camp, Digital Media Camp, 
Eider Journey, IC-3 Computer Camp, Natural Field Camp with BLM, Allied 
Health, Iñupiaq Land Use Values and Resources Camp, and the Alaskan-Mexican 
Indigenous Interchange. The intent of the camps was to give young people a 

window into the kind of jobs available if they attain their college education.

More Outreach to Youth

Sixty fifth graders attended college for a day.



More Programs - Center for Iñupiaq Studies – New!
It is estimated that of the 13,500 Iñupiat in Alaska, only 3,100 speak the language according to UAF’s Alaska Native Languages Online Resources. 
Ieisabvik takes very seriously its role in changing that statistic so that more and more of our people become fluent in their language and more of our 
students are encouraged to become Iñupiaq language teachers.

This year, Ieisabvik’s Center for Iñupiaq Studies received a donation from Shell Oil that allowed it to expand the program. This new donation 
allows the college to strengthen the program that has been supported partially by the UIC-Umialik Insurance Company donation. Until this year, the 
program had only one staff member, Fanny Akpik, Assistant Professor of Iñupiaq Studies.  The additional funds from Shell allowed Ieisabvik to hire 

a program assistant, cover part of the salary of a director, and to offer more classes in Iñupiaq Studies as well as some travel and program support. 
This year Ieisabvik was able to offer Qupaks – How to Make Traditional Fancy Trim in Point Hope. The additional funding for the Center for Iñupiaq 
Studies will allow this type of program to be offered in more villages next school year.

Ieisabvik also sponsored an Iñupiaq Language Teachers Symposium in May in partnership with the NSBSD. Iñupiaq language teachers came from 
throughout the North Slope villages to participate. The symposium was a hands on immersion experience guided by experts from the Concordia 
Language Village.  Participants observed teaching techniques and engaged in a guided practicum to give them some experience using the techniques. 
These teachers will now be able to bring their new skills to their classrooms for the next school year. It should also be noted that teachers often enroll 
in our Iñupiaq language and culture classes to maintain their teacher certifications with the state.

Finally, offering Iñupiaq study programs at 
Ieisabvik allows students who are focusing 

on other areas of academia to still learn their 

language and culture by taking some of the 
classes offered.  For instance, some students 
took Iñupiaq Songs, Dances and Drumming 
classes while working on an associate 

degree or preparing to transfer to a four-year 

institution. For their final exam, they performed 
drumming and dancing at a community event. 

Even though these students are not studying 
Iñupiaq as the focus of their academic work, 
they were able to take advantage of what 
Ieisabvik offers to broaden their knowledge of 
their culture and its language. It is something 

they will be able to take with them no matter 
where they go or what they do in life. 

Elder Bertha Leavitt passes on her knowledge to Jamie Smith, 

with Loretta Kenton on the right.



Ieisabvik College is acutely aware of the lack of Iñupiaq teachers throughout the North Slope. Currently, less than 3% of the 163 type-A certified 
teachers are Iñupiaq. Yet 81% of its 1811 students are. Ieisabvik is committed to changing that statistic by capturing the interest of students in teaching 
as a career early in their education. To this end, Ieisabvik inaugurated a program called Teachers for the Arctic (TFA) led by Martha Stackhouse. 
Funding for the program came through Ieisabvik’s recognized status as a tribal college.

Stackhouse currently has about 12 residents attending Ieisabvik who plan to continue on to four-year degrees and then return as teachers to the 

district. She will follow them throughout their college years and provide support and assistance to them as needed. It will take most of these students 

a minimum of five years to complete their education. Ieisabvik is committed to being their partner throughout that period.

In an effort to inspire students to look at teaching as a viable career option, Stackhouse began working closely with the NSBSD to establish Future 
Teachers of Alaska (FTA) clubs. Almost all North Slope villages now have an active chapter. Its importance can be seen by the encouragement it 
receives not only from parents and teachers, but also from public figures like Senator Lisa Murkowski who held a videoconference with students 
from a variety of villages about the importance of being teachers.  Students as young as 5th graders are already acting as tutors in the elementary 
schools. High school students are working as teacher’s aides.  FTA students have raised money through such activities as the book fair and used that 
money to buy more books for the classroom. Their activities have given them the confidence they need to know they can succeed as educators.

FTA students were also able to travel to a number of conferences thanks in part to the tribal college program funding. To be considered for these trips, 
students had to write essays detailing why they should be considered. The trips included a Bilingual Multicultural Education Equity Conference that 
Barrow and Kaktovik students attended. Members from Barrow and Point Hope attended the National Future Educators of America conference in 
Tennessee. Six students, including one from Wainwright, went to Hawaii, thanks to funding from the ECHO grant, to attend a Hawaiian subsistence 
camp and an Indigenous Hawaiian Educational conference. Finally, with funding assistance from the NSBSD, students from Point Hope, Wainwright, 
Barrow High School, Hopson Middle School and Kaktovik attended the Alaska State FTA Gathering in Juneau. The students gave presentations 
for the whole audience and then, thanks to an Eskimo drum made by Josiah Patkotak, ended the presentation with two Iñupiat dances, Tiwwun and 

Awayawahaa. That performance landed our students on the front page of the Juneau Empire.

Ieisabvik expects to see more and more students from all the villages and Barrow attending the college in preparation for their four-year teaching 
degree as this program continues to build on the success of its first year.

More Programs -Teachers for the Arctic Program - New!

Future Teacher club members meet with Senator Murkowski via videoconference.



More Support 
for Students 
Student Services 
Department expands 
role to provide more 
support for student 
retention and success

The Student Services Department this year implemented new procedures to assist it in counseling students and tracking student concerns.  

The program is one of proactive contact with students in an attempt to handle problems at their earliest onset thus allowing the students to succeed at 
college. Advisors and advocates regularly call program active students, as well as full and part time students, to encourage them in their efforts and 

see if they need assistance of any sort.  All program students are assigned a faculty advisor/mentor.

Student services created a Student Services Referral (SSR) form to document all meetings with students and to track any faculty or staff referrals. It 
also allows them to track what services, if any, were offered to students as a result of the referral. The SSR is also used to report student concerns to 
student advocates.  By making sure that these contacts and referrals are documented, the college can better track the number of SSRs received in any 
given academic year and the type of service or support given to the student in response.

There were 1,500 SSR’s generated this year with over 1,000 direct contacts made by student advocates checking in with students to see how they 
were progressing with their studies. These contacts were also used to remind students about financial aid deadlines, orientation dates and other issues 
with deadlines that students need to address routinely.  Student Services also trained three village student advocates in Wainwright, Nuiqsut and 
Anaktuvuk Pass.

For students needing extra assistance, the college has a tutor on staff; for those who live in the dormitory, study sessions were arranged throughout 
the year. There were two housing units occupied by students with families this year, thanks to Tagiugmiullu Nunamiullu Housing Authority.

Student services also sponsored rummage sales for the benefit of student government, adult basketball leagues for both men and women, Native food 
potlucks, a Halloween dance and a Christmas door decoration contest. Transportation services were provided to students.

It should also be noted that student work-study personnel assisted in keeping the gym open during its public hours.

The Iøisaġvik Bears basketball team.



Enrollment continues to grow as students embrace postsecondary education. This year 1,116 students (unduplicated count) enrolled in a variety 
of academic and vocational courses. Thirty-two students graduated in May.  Nine were awarded their associates degree and the rest were awarded 

endorsements or certificates.

Since the 2004-05 academic year when the college had a total of 713 students, the number has steadily risen. Of these, 63% are Alaska Native/
American Indian students. 

Over half the students are enrolled in non-credit/continuing education unit (CEU) courses. From the summer of 2007 though the spring of 2008,   
the majority of our students completed a short term industrial safety training or staff development course that earned them required certifications for 
entry into most industry jobs on the North Slope.  The second highest enrollment at Ieisabvik is part time students.

Many students were seeking academic transfer degrees such as a general studies or program specific associate degrees. The second most popular set 
of courses taken are in the business program.

As Ieisabvik continues to expand its outreach to the youth, and with continued general operational support from the NSB Assembly and Mayor, new 
grants such as the tribal college funding and donations from UIC-Umialik Insurance Company, Shell Oil, ConocoPhillips and BP, we can continue 
to prepare our residents for the future.

More Students 

Students learn search and rescue 

techniques to be used to save lives 

across the North Slope.



Student Enrollment:
                   
Summer 04 - Spring 05     713
Summer 05 - Spring 06     811
Summer 06 - Spring 07 1,136
Summer 07 - Spring 08 1,116

( Unduplicated student count per academic year )

Full - time Equivalent: 90  | Alaska Native /American Indian: 63%

Clara Mae Brower graduated  

with her Administrative Assistant  

Endorsement and Accounting  

Technician I Endorsement this spring. 

She is the daughter of Gladys and 

Harold Nungasak. Here she is joined 

by her family: left to right: 

Alice Drake holding Isabel Drake, 

Robert Brower Sr., Angela Nungasak,  

Clara Mae Brower, Isabel Brower, 

and Trina Brower.



The Tuzzy Consortium Library 
More than Books, More than Computers, It’s a Complete Community Venue
The Tuzzy Consortium Library continues to be a hub of community activities that offered 214 different programs this year ranging from play 
auditions to Elders conference meetings to storage and retrieval of archival materials. Requests for Tundra Times photographs were received from 
Willie Hensley for his book, radio station WGBH in Boston for their website and from Alaska Magazine. Tuzzy is both a traditional library and a 
center for dynamic interchanges between Elders, youth, students, community members, visitors and historians.

Tuzzy documented 50,749 patrons served by the end of April 2008. They estimate that number will climb to 60,697 by the end of the fiscal year.  
Tuzzy averages 3,466 items checked out and in circulation each month. It now holds over 3,800 electronic books and audio books in its stacks. This 
year, staff added an electronic subscription to the Encyclopedia Britannica and McGill’s Medical Guide.

In Barrow, Tuzzy hosted such events as the summer reading program that saw over 200 parents and children attending. During the Elders and Youth 
Conference, the library hosted a three-day workshop by Jana Harcharek. Denise Cook and Gabe Tegoseak gave a three-hour presentation on how 
to effectively use the library’s archival material. Tuzzy also sponsored baby reading storytime, Harry Potter party and trivia games, Barrow Arctic 
Science Consortium presentations, movies, book sales, Ieisabvik classes covering weight loss, office skills and allied health, writer Lael Morgan’s 
workshops and presentations and tours for groups such as the Rotary Club, AT&T and Kiita students.

Tuzzy also provides 10 hours of service, 48 weeks each year in all North Slope villages. Village library technicians from Point Hope, and Atqasuk 
attended workshops on tribal archival libraries and museums in Oklahoma City in October 2007.  Technicians from Point Hope, Atqasuk, Kaktovik, 
Anaktuvuk Pass and Wainwright attended the Alaska Library Association Conference in Fairbanks in February 2008.

Students inspect Tuzzy Library’s rare book room during Elders and Youth Conference.                                                Summer reading means fun! Young readers after a story time and craft at Tuzzy Library.



ABE /GED Program
Increases Enrollment Across the  
North Slope – more GEDs equals more  
employable residents

The ABE/GED program grew from 51 students last fiscal year to 
322 students this fiscal year. Of those students, 42 qualify as full 
time students under State of Alaska requirements.  Among them 
were three who entered at the 3rd grade level; five at the 5th grade 
level; and five at the 7.5 grade level. Thirteen students graduated 
from the program this year. One of those graduates rose from the 

10th grade level to a diploma. Another graduate scored two perfect 

800 scores when taking the test for the GED. One of our spring 
GED graduates will be attending UAF this fall. One of the past 
fall’s GED graduates entered Ieisabvik as a college student in the 

spring and served as the vice president of the student government.

The program also focused on making itself more accessible 
to students by increasing its weekend and evening hours to 
accommodate working students. Referrals to this program came 
from many sources including the Public Assistance Office, the 
Probation Office and the Kiita Learning Center.

This year saw village attendance in the ABE/GED program grow 

due to intensive outreach efforts on the part of staff.  Ieisabvik 

employs 15 outreach workers in the villages. These workers 

receive the same training as Barrow staff and now all use the same 
program so that a student may move from one village to another 

and continue working on a GED without disruption or confusion 
over curriculum. 

Now that village outreach workers have standardized training, the 
State of Alaska has recognized a number of villages as official 
proctors in administering the GED exam so that students no longer 
need to travel to Barrow to test for their diploma.

GED Graduate Tierra Edwards with her mother, Kim Edwards. 

Tierra plans to go on to college at UAF this fall.



At Ilisagvik, More Revenues Means More Services  
To Students Seeking an Education for Their Future

For FY08, Ieisabvik College received an appropriation from the North Slope Borough of $5,637,910 for its general operations at the college as well 
as library services and ABE/GED services in Barrow and throughout the North Slope. The college also pays 25% of the village liaisons’ salaries.

The Ieisabvik board of trustees has made achieving a sustainable source of operating funds one of its main goals. It has directed Ieisabvik’s 
administration to continue to explore funding possibilities from private donors and pursue grant funding opportunities that fit the mission of the 
college and the needs of the North Slope. New revenue streams have allowed the college to further meet the training and postsecondary education 

needs of the North Slope. For example, the new funding from its tribal college status (sanctioned by the Iñupiat Community of the Arctic Slope), 
has been used to start the Teachers for the Arctic program and to hire staff whose sole responsibility it is to seek out new funding sources and to write 
grants that will allow Ieisabvik to meet the increased demand for services. In addition, grants administrators have also been hired to keep up with 
compliance requirements. These positions and programs could not have been started without these new revenue streams.

The donation received from UIC-Umialik Insurance Company was used to fund an Iñupiaq Studies Instructor as well as the high school dual credit 
programs. This is a win-win situation for both Ieisabvik and UIC-Umialik Insurance Company because the Umialik Insurance Company receives a 
$150,000 tax break from the state of Alaska for their $200,000 donation to the college, and Ieisabvik is able to provide more instructional programs 
for UIC shareholders. With a tax break like that, we are hopeful that other Alaskan corporations will donate to the college as well.

Shell Oil’s donation funded the start up of Ieisabvik’s Center for Iñupiaq Studies and will also fund an Iñupiaq Studies Coordinator, program assistant, 
part-time instructors in the villages and travel to the villages. ConocoPhillips’ donations are used for student scholarships and instructional expenses.  
BP gave Ieisabvik funds for use in their instructional programs. 

Ieisabvik continues to receive requests for additional training aimed at making residents employable in local industries. These requests are hard to 
meet within the college’s current funding limits since every dollar the college receives is already committed to an existing program. Ieisabvik plans to 

address these additional needs by a concerted effort to find more revenue sources each year that can meet regional training needs and rising costs. 

´´



FY08 General Fund Expenses by Function

Instruction     2,335,282

Academic Support    1,405,577
Student Services    1,253,374
Institutional Support    1,778,343
M&O      1,171,526
Facility Rent     1,317,808

Total Expenditures              $9,261,910

FY08 General Fund Expenses by Function

FY08 General Fund Revenues

North Slope Borough Contribution

Local appropriation from the NSB  5,637,910 
(To operate Ieisabvik College, Tuzzy Library, 
village library operations, ABE/GED Center,
and village ABE/GED operations)

NSB In-Kind Rent Contribution   1,317,000 

Total NSB Contribution              $6,954,910

Self Generated Income 
    

Registration, Tuition & Course Fees     508,000
Housing and Meals       505,000

Book Store          30,000
Indirect Cost Recovery to Grants     125,000
Interest Income          10,000

Donations        599,000
BIA Tribal College       450,000
Bus Pass            5,000
Miscellaneous Revenue                     25,000
Equipment Lease Revenue        50,000
Total Self Generated Revenue               2,307,000

Total Revenues               $9,261,910

14.23%

12.65%

19.20%

25.21%

15.18%

13.53%

Instruction

Academic Support

Student Services

Instructional Support

M & O

Facility Rent



FY08 Donations/Grants Summary Report
Donations:

British Petroleum contributed $75,000.  These funds have been used for instructional program support. 1. 

ConocoPhillips Alaska, Inc. contributed $100,000.  These funds have been utilized for student scholarships and instructional support.   2. 

Umialik Insurance Company contributed $200,000.  These funds have been used to support the 3. Iñupiaq Studies Program as well as College/High School 
dual credit program. 

Shell Exploration and Production contributed $224,000.  These funds have been used to create the Center for 4. Iñupiaq Studies and have supported the  

Iñupiat Studies program.   

BUECI, Barrow Rotary Club and the North Slope Borough School District contributed to this year’s summer 5. Iñupiaq/Indigenous Mexico Culture Camp. 

Bureau of Land Management contributed the funds to support a science summer camp for North Slope students.6. 

2008 Iøisaġvik College graduates with Representative Reggie Joule (center).



Grants:
Bureau of Land Management, $49,108.  This grant is to train and create internship opportunities for people wanting to become land management  1. 
specialists.  Students will complete part of the academic portion of their studies at Ieisabvik and then continue their studies at the University of Alaska,  
Fairbanks where they will also complete their internship.  

U.S. Department of Education, Title III, Alaska Native Serving Institutions Program, $378,407.  This program is aimed at increasing student retention  2. 
and maximizing the number of students graduating from Ieisabvik College.  The grant is funding our Developmental Math and English program,  
our Distance Delivery program, and student retention services. 

Institute of Museum and Library Science, Basic Grant, $48,000.  This grant is a pass through from the Arctic Slope Regional Corporation.  It supports  3. 
Tuzzy Library to provide village library service and supplies. 

Institute of Museum and Library Science Enhancement Grant, $118,380.  This project supports Tuzzy Library to create a social networking program,  4. 
a virtual community, for Barrow entitled “Nunaaqqiq.”  This will be a website where North Slope residents can support the Healthy Communities effort  
and communicate with one another to voice concerns and discuss North Slope issues. 

State of Alaska, Public Library Grant, $50,000.  This grant is awarded by the state to assist with supplies and staff training for the Tuzzy Library. 5. 

U.S. Department of Education, Education through Cultural and Historical Organizations (ECHO) Grant.  This program funds $200,000 to digitize and  6. 
archive old audio and video tapes at the Tuzzy Library.   

City of Barrow, $74,000.  This grant is offered by the City of Barrow to assist the Tuzzy Library in supporting and staffing all of the North Slope  7. 
village libraries.   

State of Alaska, Adult Basic Education (ABE) / General Equivalency Diploma (GED), $118,060.  This grant is a pass through from the Department  8. 
of Labor, administered by the state of Alaska.  It funds part of the administrative costs of the ABE/GED center as well as staff development and supplies.   

State of Alaska, ABE Tutors, $80,000.  This grant is a pass through from the Department of Health and Human Services (DHHS), administered  9. 
through the state of Alaska.  It assists in funding the North Slope village ABE/GED tutors. 

North Slope Borough NPR-A Grant, $274,649.  This grant focuses on the training of Allied Health fields, and will fund teaching a certified nursing  10. 
assistant program at Ieisabvik with continued education and clinical studies in Fairbanks, Alaska.   

North Slope Borough Savaat Center Workforce Development (WFD) Grant, $300,000.  This grant is a pass through from the North Slope Borough  11. 
NPR-A funds to the Savaat Center.  It funds WFD Training for the NPR-A residents of the North Slope.    

Housing and Urban Development 2003 Grant, $267,467.  This grant funded various computer based training in the North Slope villages as well as  12. 
purchased internet access for Ieisabvik as well as the village liaison offices. 

Housing and Urban Development 2005 Grant, $266,666.  This grant is based on building economic stability for the residents of the North Slope.   13. 
It funds training for residents to assist them in obtaining jobs or starting their own business. 

Housing and Urban Development 2007 Grant, $799,989.  This grant makes available funds for North Slope village organizations to assess what  14. 
administrative capacity building they need and creates an opportunity for the organization to address these needs.  It will also assist to develop desk  
manuals and dvds that can be used by new staff to be introduced to the organization and their position.





 
 Toyo Heater Repair – Based upon a request from the villages; this class teaches skills for preventative maintenance, troubleshooting and the 
       repair  of oil-fired Toyo heaters. Training will be offered on site in the villages.

  Eco Tourism Awareness Workshop – Introduce students to the field of eco-tourism with a river rafting trip on the  
       Hulahula River near Kaktovik. 

  Emergency Services Program – Offered in cooperation with the NSB Fire Department to allow participants to seek state certifications for   
       Emergency Medical Technician I and for Firefighter I. This program provides Emergency Service workers with a career ladder approach to     
       obtain both their specific skills and their general education and helps provide the next generation of leadership for the Fire Department.  

 Associate of Science Degree – Allied Health – This new degree program will expose local residents to a variety of health career    
       opportunities, provide education and training for existing jobs, and provide preparatory academic work for those pursuing paraprofessional  
       and university degrees in health careers. The courses are designed to easily integrate into the University of Alaska’s four-year health  
       programs, which can then lead to placement in nursing, radiology, dental, lab technician and other healthcare career programs. 

 Certified Nursing Assistant Program – To be offered this fall and was requested by the NSB Health Department. Intended to provide future     
       staffing for the new hospital.  Certified Nursing Assistants will be a core part of the staff of the hospital and those who successfully complete   
       the program will be able to  find employment as personal care assistants until the new hospital opens.

  More Iñupiaq Studies – With funding from Shell Oil, we will be looking to hire local Iñupiaq culture experts to teach classes in the villages.   
       Courses similar to the Qupaks-How to Make Traditional Fancy Trim that was offered in Point Hope last fall can then be taught in the villages 
       by local experts.

 More Tribal Management Seminars – Tribal law, history, governance, finances and management will be taught via a contract with a    
       company with years of expertise in teaching these seminars.

 Vac-Truck Training – We are transporting the Vac-Truck back to Prudhoe Bay so that training in this program can resume.  
       Successful graduates in this program are given employment in the industry.

 A New Campus – We are looking for funding sources to build a new campus! 
           

On the Horizon... 

Photo opposite page: Students and Elders share a humorous moment during the closing ceremonies of the Marine Mammal Observer Training.  

Back row l to r: Raymond Negovanna, Clara Ekak, and Leroy Oenga Jr. Front row l to r: Leon Matumeak, Kenny Toovak, and Wesley Aiken.

Front cover: Donald Acker graduates, Wanda Kippi learns net making techniques during search and rescue training, a young onlooker watches 

the closing ceremonies of the Marine Mammal Observer Training.

            Photo credits: Annie Enderle, page 5; Luciana Whitaker, pages 10, 12, 15, graduate on cover; all others , Ieisabvik College


